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Diversity Fellowship Program

At Foley & Lardner LLP, we believe a diverse and inclusive workforce 
enriches the firm’s culture, encourages the sharing of ideas and 
experiences, and generates unique and innovative legal solutions to 
meet the sophisticated needs of our clients.

Two decades ago, we embarked on a journey to promote a culture of 
inclusion, laying the foundation for a community where every individual has 
equal opportunities to thrive. We proudly introduced Foley's Diversity 
Scholarship Program, which provided valuable support to first-year law 
students through scholarships. Throughout the duration of this program, we 
awarded scholarships to numerous exceptional law students.

We’re continuing our long-standing commitment to fostering diverse legal 
talent with our Diversity Fellowship Program for second-year law students. 
These fellowships are for students who share our values and demonstrate 
a commitment to promoting diversity, equity and inclusion. 

Each Diversity Fellow receives a weekly salary throughout the 10-week 
program, plus a $50,000 fellowship, which will be paid in two installments: 
$20,000 following successful completion of our 2024 Summer Associate 
Program, and $30,000 paid within 30 days of joining Foley as an 
associate/law graduate.* Please note that if for any reason you do not 
become employed by Foley as an associate/law graduate or leave the firm 
within six months of your hire date, you will be required to repay the firm 
the second installment of the fellowship within 90 days of notice.

As you consider the opportunities that await you as a 2L, we hope you’ll 
consider Foley and this unique opportunity.

Eligibility

Applications will only be accepted from second-year J.D. students (Class of 
2025) enrolled in an ABA-accredited law school, regardless of race, 
gender, age, ethnicity, sexual orientation, disability, or any other 
characteristic or condition protected by applicable law.

* Fellowship awards are taxable. 

FOR MORE INFORMATION

Visit us online at 
Foley.com/Careers/law-
students-and-patent-
engineers or scan the 
QR code below.



About Foley & Lardner
Foley & Lardner LLP looks beyond the law to focus on the constantly evolving demands facing our clients and their industries. With over 1,100 lawyers in 25 offices 
across the United States, Mexico, Europe, and Asia, Foley approaches client service by first understanding our clients’ priorities, objectives, and challenges. We 
work hard to understand our clients’ issues and forge long-term relationships with them to help achieve successful outcomes and solve their legal issues through 
practical business advice and cutting-edge legal insight. Our clients view us as trusted business advisors because we understand that great legal service is only 
valuable if it is relevant, practical and beneficial to their businesses.

ATTORNEY ADVERTISEMENT. The contents of this document, current at the date of publication, are for reference purposes only and do not constitute legal 
advice. Where previous cases are included, prior results do not guarantee a similar outcome. Images of people may not be Foley personnel. 

© 2023 Foley & Lardner LLP

Foley & Lardner LLP is an Affirmative Action/Equal Opportunity Employer/M/F/Vet/Disabled.

Application Requirements

• Application to office-specific 
summer program (via on-
campus interview or directly on 
Foley.com/Careers).

• Completed online fellowship 
application.

• Unofficial or official school 
transcripts, including complete 
grades for all concluded law 
school semesters (you may 
resubmit your complete 
transcript with grades for both 1L 
semesters at a later date, once 
grades for the Spring semester 
are released).

• Current resume.

• A personal statement 
describing your background, 
accomplishments, and/or 
leadership experience that would 
help you to promote diversity at 
the firm and within the wider 
community (response should be 
limited to 500 words).

Applications will open 
June 15, 2023.

Selected applicants will 
be notified no later than 
October 1, 2023.

Questions? 
Contact Clare Anderson: 
CVAnderson@foley.com


